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Above Reproach 
Setting a Biblical Example in Leadership and Ministry - 1 Timothy 3:1-10 
 
We are so pleased that you have decided to be involved in Ministry at BLC. We want our ministries to 
be characterised by grace and forgiveness, not rules and regulations. However, the Bible is clearly 
concerned that leaders and workers in ministry have a particularly high standard in their personal life. 
Leaders and workers in ministry will desire to be above reproach in their whole lives; that is lives full of 
integrity and faithfulness, above and beyond what the law demands.  
 
As ministry leaders and workers we agree to the following guidelines concerning being above 
reproach with; 
 

1. WHAT WE SAY: (Eph 5:1-4) (FiS 6.12, 6.21) 
2. OUR COMMITMENT: (Heb 10:25) (FiS 4.11, 4.12, 4.13) 
3. OUR PERSONAL RELATIONSHIPS: (1 Thess 4:1-8) (FiS 6.18, 7.4, 7.7) 
4. OUR RELATIONSHIPS WITH CHILDREN AND YOUNG PEOPLE: (Matt 18:1-6) (FiS chapter 5) 
5. FINANCIAL RESPONSIBILITY: (1 Peter 5:2) (FiS Chapter 8) 
6. CONCERNING ALCOHOL AND DRUGS: (Gal 5:19-21) (FiS 6.7, 6.8, 6.20) 
7. OUR DRIVING: (Rom 13:1) 
8. OUR USE OF THE INTERNET: (FiS 5.46)  
9. OUR RELATIONSHIPS WITH SENIOR LEADERS: (Heb 13:17) 
10. DEALING WITH MISTAKES: 

 
In this document you will find some of the practical ways that you can be this type of worker. We take 
the leadership of children and young people in particular very seriously. Beyond what the Bible 
requires of us when ministering to children and young people, we have obligations to adhere to 
National and State policies as well as policies of the Anglican Church of Australia. 
 
Throughout this document, you will find references to Faithfulness in Service (2012). This is the 
Anglican Church’s national code for personal behaviour and the practice of pastoral ministry by clergy 
and church workers as adopted by the Sydney Diocese. As a worker in ministry you should be 
familiar with this code. 
 
Please read this document and Faithfulness in Service (2012) and return the response forms: 

1. Safety and Volunteers Commitment form  

2. NSW Working with Children Check  
 
If you have any questions at all, feel free to ask Wayne Pickford 
 
In Christ, 
Wayne Pickford 
Berkeley Life Centre 
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As leaders and workers in ministry we acknowledge that we will be role models to not just the 
congregation but the everyone we come across in ministry and as such we commit to living lives 
pleasing to God, reading his Word daily, regular prayer with our Father and meeting with other 
Christians to be encouraged and to encourage and edify them in their Christian walk. 
 
As ministry leaders and workers we agree to the following guidelines: 
 
1. Being above reproach in WHAT WE SAY: (Eph 5:1-4) (FiS 6.12, 6.21) 
 

A. We desire to  
1. set an example in our language to ensure it doesn't degrade God or anything good He 

has created. 
2. be genuine encouragers speaking positive words to each other and to those whom we 

serve. 
3. avoid cynicism in our hearts and refrain from being argumentative, divisive, or 

inappropriately finding fault with individuals. 
 
2. Being above reproach in OUR COMMITMENT: (Heb 10:25) (FiS 4.11, 4.12, 4.13) 
 

A. Any commitment by a leader or worker in ministry must be carefully, prayerfully and personally 
considered. 
 

B. A team should be not burdened by time pressure. Therefore, we expect leaders to confer with 
their own leader before making a commitment to other ministries at church or elsewhere.  
 

C. Leaders and workers in ministry set a strong example to those they witness to. Therefore, they 
need to be committed to  

1. regular weekly attendance at the Sunday church service,  
2. regular attendance at a Bible study/group or meeting with mentor 

 
D. Leaders and workers in ministry will show respect to other team members and the group by 

their commitment to  
1. arriving on time.  
2. call/SMS your leader(s) if you will be late or unable to attend. 
3. being prepared for the ministry and its activities. 

 
E. We want to model our faith to our families and loved ones. To avoid stress and 

miscommunication, it is very helpful to let your family know your weekly church commitments 
so, where possible, important events can be scheduled for other days. 

 
3. Being above reproach in OUR PERSONAL RELATIONSHIPS: (1 Thess 4:1-8) (FiS 6.18, 7.4, 7.7) 

 
A. Our relationships must be 'above reproach'. We ought not to place ourselves in situations 

where our integrity in our relationships with others may be - or even seen to be - 
compromised. For example all leaders and ministry workers should strive for purity and to not 
engage in sexual activity before or outside marriage.  We must avoid all sexual immorality and 
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be very careful about time spent alone with a boyfriend/girlfriend and make sure we are 
accountable to others in this. 

B. Family relationships must be maintained in a respectful and loving way. Leaders and workers 
in ministry must always be aware that they are being observed as role models and are seen as 
an example to follow, especially by those we have pastoral care of. 

C. No leader or worker in ministry should become involved romantically with 
1. any young person in the youth ministry (Years 7-12). If there are any questions about 

this then please speak to your leaders. 
2. any person they have pastoral responsibility for, including other leaders. 
3. someone who is not a follower of Christ. 

 
4.  Being above reproach in OUR RELATIONSHIPS WITH CHILDREN AND YOUNG 

PEOPLE: (Matt 18:1-6) (FiS chapter 5) 
 
This section deals with how we as ministry leaders and workers should relate to our children and 
young people to ensure we care for them in a godly way. It outlines wisdom to ensure that our 
actions and love are ‘above reproach’ at all times and it is written to protect you from any situations 
where your integrity or actions may be questioned. 
 
Section 1 – Legalities   
We live in a world where many children and young people have been abused physically, sexually and 
emotionally by trusted members of their communities. The suburb of Berkeley in particular has 
alarmingly higher statistics compared to the NSW state average of these types of abuse. As a result, 
there are requirements that we as leaders and workers in ministry must comply with both under NSW 
law and the Anglican Church’s Ordinances regarding Safe Ministry. This is to protect the children and 
young people that we care for and to protect you as their leaders and workers in ministry.  All leaders 
and workers in ministry must complete the following: 
Before Starting in the Position: 

1. Screening- Obtain a NSW Working with Children Check clearance from the Commission for 
Children and Young People 

2. Code of Conduct- Read ‘Faithfulness in Service’ as adopted by the Sydney Diocese (2012) 
Within 6 Months of Starting: 

Safe Ministry training    
• Safe Ministry Essentials (Part A&B) (initial training course) and then   
• Safe Ministry Refresher (once every three years after the initial training course)  
 

Definition of a Child:  Under NSW legislation a child is generally defined as a person who is under 18 
years of age. When reporting child abuse to the Department of Family and Community Services 
(FACS), mandatory reporters must report in relation to a child (under 16years) but not are not 
mandated to in relation to a “young person” (over 16 years but under 18 years).  A report may still be 
required in cases where a young person is at risk of significant harm: contact the Professional 
Standards Unit if in doubt.  
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Disclosure: It is the responsibility of all staff and volunteers to report suspected abuse to the proper 
authority. In most cases it will be proper to report suspicions to the Senior Minister in order for the 
Senior Minister to make a report, unless the Senior Minister is the subject of allegation. 
 

When a disclosure of abuse is made or a relevant event occurs: 
  Stay calm, offer support and reassurance, write everything down during or after the event as 

appropriate 
  The staff person or volunteer must report the incident to the Senior Minister immediately. 
  No staff or volunteer should ask a child or young person to repeat a story, or insist that a child 

tells more than he or she is willing to do 
  The staff person or volunteer will treat the matter in a confidential manner 
  No staff person or volunteer will attempt to counsel in areas where they are not qualified 
  The staff person or volunteer should offer reassurance and support in a sensitive and 

appropriate manner as directed by the Senior Minister 
  The matter will be referred to FACS under advice from the Professional Standards Unit (PSU) 

Anglican Diocese of Sydney 
  Please see ‘Disclosure of Risk By a Child’ Document for a detailed list of actions required post 

disclosure 
 

This is a summary of the Safe Ministry Course that all leaders must complete every 3 years. The 
Safe Ministry course material, not the above information, should be consulted for the full 
information in all matters of disclosure.  If in doubt contact the Professional Standards Unit on 
psuinfo@sydney.anglican.asn.au 

 
Section 2 – Guidelines 
Our relationships with younger people are extremely privileged. No abuse of this relationship can be 
tolerated. There will be no protection for those who abuse this trust. Moreover, we need to remember 
that ‘Good Intentions do not always equal Good Practice’. We must seek to be above reproach in 
all our dealing with children and young people. Being a ministry leader or worker is a 24/7 privilege. 
Whether at an official Youth and Children event or not, we are always role models and must seek to 
always live in such a way that is pleasing to our great God. 

A. Modesty: We must be careful that nothing we say, or do, or wear, can be considered 'flirting' 
or sexually provocative with the children or youth in our care.  

 
B. Discipleship: Youth and Children’s Ministry is group-based and we seek to disciple each 

member of the group into followers of Jesus. For this reason,  
1. you should never be alone with any child or young person in a non-public place. If you 

need to talk privately eg counselling, discipleship, answering a question, then do it 
where you can be clearly seen by others and where you can be easily interrupted.  

2. if you meet with a child or young person 1-to-1, then you must: gain parental 
permission; gain permission from your leader; ensure the meeting takes place in a 
public place; set boundaries for the length of the meeting and limits on how many times 
you will meet; and do not let the 1-to-1 ministry define your relationship.  
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3. avoid behaviour that could give the impression of favouritism and inappropriate special 
relationships, particularly with individual children (4.16; Faithfulness in Service, 2012) 

4. you must not visit a child or young person in their home unless there is a parent present 
and you have leader consent. You ought not to have an individual child or young 
person in your home unless there are others present.  Parental and leader consent is 
required in all cases. 

 
C. Unequal relationship: The relationship we have with the children and young people in our 

ministries is a blessing in many ways but it is not an equal relationship. We have a 
responsibility to serve and nurture the children and youth under God and their parents, and we 
cannot treat them the same as we would a typical adult friendship. 

 
D. Transport: You should avoid giving children or young people a lift home on your own. 

Paragraph 7 below should be observed at all times. Ensure you have another leader come 
with you . The only exception is that you call the parent and ask their permission as soon as 
you leave, stating the timeframe in which you will be there. You must have leadership 
permission on all examples. 

 
E. Physical contact with children and young people can be a vital part of affirming and 

strengthening relationships but: 
1. workers need to be responsible and take care to protect the children and young 

people, and ensure no hurt is caused. Wrestling and rumbling have been identified as 
an area that requires extreme wisdom with young men and children and should 
generally be avoided. 

2. workers need to make sure that their physical contact with children and young people 
is never open to misinterpretation, eg. What may be acceptable behaviour between 
adults (over 18yrs) would not be appropriate between adults and children. Workers 
must exercise extreme caution in this area. 

3. Workers should not sit children on their laps or engage in lingering hugs and should 
avoid tickling. 

 
F. Personal contact: Workers need to make sure that their personal contact with children and 

young people is not open to misinterpretation. No leader should initiate communication with a 
child or young person outside of their normal ministry role without parent and leader consent. 
No leader should be communicating excessively with a child or young person (either face-to-
face, via phone or electronically). Communication may possibly be done on occasion, but no 
lengthy, frequent or 'intense' discussions ought to take place. The PSU has policies in this 
area (see ‘Electronic Communication Policy’). 

 
G. Secrecy: Leaders should not promise to keep information private before hearing a child or 

young person’s personal issues. In the best interests of the child/young person (or by law) you 
may need to disclose this information to others (eg the main leader of the ministry, police) so 
that the issue can be addressed. It is best to say that you will be careful and appropriate with 
the information and act with the child or young person’s best interests in mind. If the child or 
young person is insistent on you keeping a secret, it’s best to suggest that they don’t tell you. 
This includes thoughts of suicide, self-harming, child abuse, serious bullying or dealing in 
drugs. If you are not sure about any of this, please refer to the main leader of the ministry. 
Workers should never ask a child or young person to keep a secret. 
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H. Partnering with parents: We are called to serve the parents of our children and young people. 

We must never attempt to take the place of the parents but work in partnership with them. We 
are to actively keep them informed of activities that are organised including starting and ending 
times. We will seek to have a transparent relationship with the parents of our children and 
youth. 

 
5. Being above reproach in FINANCIAL RESPONSIBILITY: (1 Peter 5:2) (FiS Chapter 8) 

 
A. Leaders and workers in ministry need to be financially above reproach. All handling of money 

must be done in an orderly and transparent way. All money handled on every occurrence 
must be accounted for.  
 

B. You are not to seek personal advantage or financial gain for yourself or your family from your 
position or from a pastoral relationship, beyond any stipend or wage and recognised 
allowances and deductions you may be entitled to. (8.6; Faithfulness in Service, 2012) 

 
C. Leaders and workers in ministry of all ages need to model Kingdom values in their finances. 

This involves  
1. your personal commitment to giving in response to the blessings that God has given to 

us. 
2. managing your finances so that personal debts, including those to any church body, are 

paid when due and in full (8.15; Faithfulness in Service, 2012) 
 
6. Being above reproach CONCERNING ALCOHOL AND DRUGS: (Gal 5:19-21) (FiS 6.7, 6.8, 6.20) 
 

A. Drunkenness is regularly deemed to be disobedient throughout the Bible [Ephesians 5:18]. All 
leaders and workers in ministry must ensure that this does not happen – publicly or privately. 
Use of illegal drugs and misuse of legal drugs is equally unacceptable. 

B. In the lead up to and during ministry activities all leaders and workers in ministry should ensure 
that they are fit to work and unimpaired by drugs and alcohol. The main leader should be 
immediately notified of any situation where this policy has been breached by any person. 

C. All leaders and workers in ministry should make a practice of not consuming alcohol (or 
smoking) in front of our children or young people or consuming alcohol with or in front of those 
who we know to be struggling with alcohol addiction. It can be a stumbling block for many. 

D. All leaders and workers in ministry should abstain from drinking with other leaders until all 
members of the leadership team are 18 years of age or over. This is specifically for youth/kids 
leader gatherings and events where leaders are present.  Even if all members of the leadership 
team are over 18 years care should be exercised here (Gal 5:19-21, Rom 14:17-21). 

 
7. Being above reproach in OUR DRIVING: (Rom 13:1) 
 

A. We need to model safe and responsible driving at all times and abide by the road rules. Be 
mindful that parents especially will judge whether our driving is safe or not by the way we drive 
when their children are NOT in our car. 
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B. No leader or worker in ministry on their RED Provisional license [P] should drive a child or 
young person. If you are a ‘Green P’ driver then you must gain individual WRITTEN permission 
from the parent of the child or young person before doing so.  

 
8. Being above reproach in OUR USE OF THE INTERNET: (FiS 5.46)  

 
A. As leaders we need to model wise attitudes and actions in response to the temptations that 

the internet can bring. This can include  
1. having your computer in a publicly accessible area of the home 
2. installing accountability software on your home/main computer  
3. recognising that much of the material on the internet has a low value. Great wisdom is 

required in how we fill our minds with the ideas of the world (Rom 12:1-4) 
B. We should not have anything to do with pornography or sexual immorality. If we find ourselves 

being tempted in this area we will seek help from a leader of the same gender with pastoral 
oversight over us. 

C. We will never involve ourselves in any form of bullying or bigotry or through the internet. 
D. We will take extreme care in what we post on our own social media sites and in what we allow 

others to post. Though allowing for your free expression of yourself, they are public in domain 
and access and will reflect you and your ability to serve. 

 
9. Being above reproach in OUR RELATIONSHIPS WITH SENIOR LEADERS: (Heb 13:17) (Eph 4:31-5:2) 	  
 

A. We will model submission to all those who have pastoral oversight over us.  
B. We recognise that there are appropriate ways in which to raise a difference of opinion we may 

have with a Senior Leader. Where this arises  
1. we will be respectful in our discussion with the Senior Leader regarding this difference, 

i.e. we will speak first directly to the leader about concerns we have.   
2. we will accept the Senior Leader’s decision OR if the matter is of great concern we will 

take it to another senior leader to help mediate.  
3. If the matter is still not resolved we should consider we should either accept the leaders 

decision or continue in a way that is not in opposition to the direct matter of difference. 
4. Any matters regarding a serious breach of the law should be referred to local law 

enforcement immediately. 
5. we will not gossip,  

 
10. Being above reproach in DEALING WITH MISTAKES: 
Once adopted by a parish, these guidelines apply for every leader and worker in ministry until they 
step down or are removed from their role and should be specifically provided to each person before 
they commence in their role. These guidelines should also be made freely available to those in the 
parish. 
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If you note any breach of these guidelines, please notify the main leader of your ministry so that the 
issue can be worked through to heal or resolve any misunderstanding. If you become aware of other 
leaders who are breaching these guidelines, then you should also notify your primary leader. 
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Ministry Commitment Form 
Berkeley Life Centre (BLC) 

2015 
 
 
Full Name of person seeking to be a leader or worker in ministry at BLC: 
 
________________________________________________________________________ 
 
Name of Group to be Involved in & position of Ministry: 
 
________________________________________________________________________ 
 
I have engaged a mentor/accountability partner: 
 
________________________________________________________________________ 
 
 
Declaration 
 
I declare that: 

1. I accept the leadership of Berkeley Life Centre 
2. I have read and will work within the procedures as laid out in this policy 
3. I have obtained a NSW Working with Children Check (Clearance number           )   
4. I have not been convicted or the subject of an allegation of child abuse, sexual misconduct or 

an act of violence, where the conduct involved children, was said to be directed at children, or 
took place in the presence of children. 

5. I understand that if an allegation is made against me about child abuse or neglect, the matter 
may be referred to the police or other relevant authority for investigation and I will stand down 
from my leadership role while the investigation takes place. 

 
Therefore, since we are surrounded by such a great cloud of witnesses, let us throw off 
everything that hinders and the sin that so easily entangles, and let us run with perseverance the 
race marked out for us. Let us fix our eyes on Jesus, the author and perfecter of our faith, who 
for the joy set before him endured the cross, scorning its shame, and sat down at the right hand 
of the throne of God. --Hebrews 12:1-2 
 
 
Applicant Signature: ________________________ Date: _________________ 


